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WORKING AGREEMENT
of the
Amalgamated Meat Cutters 
and Butcher Workmen 
of North America
Affiliated With
AMERICAN FEDERATION OF LABOR 
LOCAL UNION No. 114 
St. Paul, Minn.
y v
UNMMMARKEr
There is a satisfied feeling
about buying goods and services that better the wage and hour 
standards of fellow Americans.
AGREEMENT
Articles of agreement governing Meat Cutters and Butcher Workmen in the markets of Saint Paul, Minne­
sota and Vicinity, entered into between
_ ___________________________________________________at_____________________ _____________________________,
and the AMALGAMATED MEAT CUTTERS AND BUTCHER WORKMEN, Local No. 114 which is affiliated 
with the American Federation of Labor, the Minnesota State Federation of Labor and the St. Paul Trades 
and Labor Assembly.
ARTICLE I.
A. In order to assure the securing of the benefits intended to be derived by the employer and the em­
ployees under these articles of agreement, the employer agrees to employ as journeymen meat cutters, sales­
men, apprentices and sausage makers only members in good standing with Local No. 114.
B. When in need of help, the Employer agrees to call the office of the union for such employees and if 
the Union is unable to furnish desirable help, then non-members may be hired and must make application 
and become a member of the union not later than two (2) weeks after date of employment.
C. When extra employees are needed for Saturdays or days preceding holidays, the employer agrees to 
call the office of the union for such help, and if the union is unable to furnish desirable union member for 
such work, the Employer may hire persons other then union members; however, such employees shall ob­
tain a permit to be issued by the Union before such employees are put to work.
ARTICLE II.
HOURS:
A. The employer agrees that he will abide by any agreement that is reached between Meat Cutters 
Union No. 114 and the St. Paul Meat Guild pertaining to opening and closing hours.
B. Any employer who is doing a restaurant business which necessitates an employee starting work 
before the established starting time, may work such employee up to one (1) hour before the regular starting 
tim e; however, it is agreed that any such employee reporting to work earlier than the regular starting time 
for the purpose of putting up restaurant orders, shall quit one hour prior to the regular established quitting 
time or 5:00 P. M.
C. Nine (9) hours shall constitute a day’s work, fifty-four (54) hours shall constitute a week’s work, 
to be worked between the hours of 8:00 A. M. and 6:00 P. M. The Employers shall be permitted to work 
the employees fifteen (15) minutes after 6:00 P. M. on Monday through Friday so that the market may be 
put in a sanitary condition. On Saturday, the clean-up time may be extended up to and not to exceed one 
hour after 6 :00 P. M.
D. No employee will be asked or permitted to wait on trade before the hour of 8 :00 A. M. or on any 
customer who enters the shop after 6 :00 P. M. No meats of any kind or description shall be sold after the 
union quitting time.
E. Any employer who violates any part of this agreement shall be penalized for such violation (such 
as paying less than the established rate of pay or violating the hours of employment, etc..) If such viola­
tions are proven, the employer shall pay double the amount involved. However, no such case shall be recog­
nized after sixty (60) days after said violation.
F. No employee shall be permitted or required to work on Butcher’s Picnic Day, New Years Day, 
Memorial Day, Labor Day, Thanksgiving Day and Christmas Day, and on the afternoon of the first Satur­
day of the St. Paul Winter Carnival; providing said parade is held on the afternoon of the first Saturday 
mentioned. Furthermore, be it agreed that employees shall appear for work one hour earlier than the usual 
starting time or seven (7) A. M. on this (Winter Carnival) Saturday. It is further agreed that all markets 
shall close at five P. M. on Christmas Eve. Employees shall be paid for all time off as specified above.
G. It is agreed that employees shall be granted six (6) full days off during the calendar year at a time 
mutually agreed upon between the employer and employee for which the employee shall receive his regular 
rate of pay. The employer agrees to notify the union of the dates employees have taken off.
ARTICLE III.
WAGES:
A. All journeymen working in the capacity of managers, meat cutters or meat cutter salesmen shall 
receive not less than $35.00 per week as a minimum wage.
B. Other journeymen employed as counter salesmen shall receive not less than $30.00 per week as a 
minimum wage.
C. Apprentices shall be paid not less than $16.00 per week for the first year, $20.00 per week for the 
second year and $25.00 per week for the third year, and they shall automatically become journeymen at the 
end of the third year, and be paid as such.
D. It is agreed by the union that in markets doing a volume of $200.00 per week or less, the minimum 
wage shall be not less than $30.00 per week.
E. Journeymen employed as extra men on Saturdays and days preceding holidays shall receive not less 
than $6.00 per day.
ARTICLE IV.
SENIORITY:
A. Seniority shall be recognized and journeymen promoted providing they meet qualifications.
B. Any employee covered by this agreement who enlists or is inducted into government service, shall 
not lose his seniority rights providing, however, that any employee shall apply for his job not later than 
forty (40) days after being discharged from government service.
ARTICLE V.
It shall not be considered a violation of this agreement for an employee to refuse to cross a picket line 
when such picketing has the approval of the Policy Committee of the St. Paul Trades and Labor Assembly. 
It is further agreed that the Employer reserves the right to close his place of business if a picket line is 
established and same shall not be considered a violation of this agreement.
ARTICLE VI.
APPRENTICES:
One apprentice may be employed to every three journeymen or a fraction thereof, and an additional ap­
prentice for every two additional journeymen.
VACATION’S:
ARTICLE VII.
All employees covered by this agreement who have one (1) year’s service with said employer or in said 
shop shall receive one (1) week’s vacation with pay each year. Vacation, consisting of six (6) consecutive 
work days, shall be taken during the summer months unless otherwise agreed to between the employer, em­
ployee and union.
ARTICLE VIII.
The Employer agrees not to purchase any meats or meat products from any packer, fish company or 
sausage company which has been declared unfair by the International or Local Union. This provision shall 
not apply to more than one any such packer or company at any one time.
ARTICLE IX.
No employee covered by this agreement shall be required to pay for linen or dry cleaning, nor shall they 
be asked to furnish tools.
ARTICLE X.
In all markets where no help is employed, the proprietor may become a member of the union.
ARTICLE XI.
SHOP CARD:
The Union Shop Card is the property of the Amalgamated Meat Cutters and Butcher Workmen of North 
America, and is loaned to employers for display who sign and abide by the terms of this agreement.
No employee shall be asked or permitted to make any written or verbal agreement that will conflict with 
this agreement. No employee shall have his wages reduced who may be paid over the minimum wage called 
for in this agreement, nor shall employees be reclassified to defeat the purpose of this agreement.
ARTICLE XIII.
When and if a grievance arises in a market, the representative of the union shall be called, so that the 
matter may be settled without loss of time to either party.
ARTICLE XIV.
The settlement of any one violation of this agreement shall not constitute a waiver of the particular 
provisions violated or of any other provisions of this agreement, and shall not constitute a waiver of any 
subsequent violation of any provision of this agreement.
ARTICLE XV.
It is expressly understood and agreed by and between all of the parties to this agreement that any viola­
tion of this agreement by either of the parties hereto will give rise to a “ labor dispute” between the parties 
hereto.
ARTICLE XVI.
Local Union No. 114 will at all times endeavor to furnish reliable, competent help, and further agrees 
to promote the best interests of the employer at all times.
ARTICLE XVII.
By their signatures hereto, each of the contracting parties acknowledge receipt of an exact copy of this 
agreement.
This agreement shall take effect this___________ day of_______APR 1 7____ ___________________ ( 1941,
and shall continue in effect until either party desiring to propose a change in this agreement shall give notice 
in writing to the other, 30 days before the proposed effective date of such change. Provided, however, no 
negotiations shall take place during the months of November and December.
ARTICLE XII.
SIGNED,
.  FOR THE EMPLOYER: FOR MEAT CUTTERS UNION, LOCAL 114:
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
Mr. Ralph J. L aveil, Sec'y #114 
Amalgamated Meat Cutters & Butcher Workmen 
617 Topping Street 
S t. Paul, Minnesota
7 7 W  -//¥■
V- / /  -  V 2. r5
March 5, 1941
}fy dear Mr. L a v ell:
We have in mir -m « s  a r.npy o f your agreement with Meat Markets, 
which recently expired.
In order to keep our f i l e s  of union agreements up to date, we should 
he grateful i f  you could conveniently send us a copy of your agreement 
which is  now in e ffe c t , together with any supplemental wage rates that 
have been negotiated. We shall he glad to make a duplicate and promptly 
return the original i f  you have only one copy availab le . I f  you so indi­
cate, we sh all keep the id en tity  of the agreement con fid en tial, using the 
material only for general analysis in such a way as not to reveal the name 
of either party to the agreement.
We shall greatly  appreciate your cooperation. The enclosed envelope 
for your reply requires no postage. I f  we can furnish you information at 
any time, please le t  us know.
Very tru ly  yours,
Enc.
A. F. Hinrichs
Acting Commissioner of Labor S ta tis t ic s
Name of company or employers' association  signing the agreement
— ...-   ^ k • /?y ?J v (? /
, I f  more than one enqployer, please l i s t  on reverse side) 
Number of companies covered by agreement /  Z  o_________________
Number of union members working under terms of agreement ^^*7o
Number of non-members working under terms of agreement
Branches of trade covered 
Date of expiration_
Please check here i f  you wish the agreement —
2T
Returned________________________  Kept confidential________________
I f  you cannot send a copy of your new agreement, please note (on the 
reverse side of th is le tte r )  any changes from your previous agreement.
(10181)
SECOND RtQUtSI
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
y - / I - ? *
Mr. Ralph J. Lavell, T reas., Local #114 
Amal. Meat Cutters & Butcher Workmen 
617 Topping Street 
St. Paul, Minnesota
Dear S ir:
p r i l  25, 1941
We have in our f i l e s  a copy o f your agreement with employers which 
recently expired.
In order to keep our f i l e s  of union agreements up to date, we should 
"be grateful i f  you could conveniently send us a copy of your agreement 
which is  now in e ffe c t , together with any supplemental wage rates that 
have "been negotiated. We sh all "be glad to make a duplicate and promptly 
return the original i f  you have only one copy availab le . I f  you so indi­
cate, we shall keep the id en tity  of the agreement con fid en tial, using the 
material only for  general analysis in such a way as not to reveal the name 
of either party to the agreement.
We shall greatly  appreciate your cooperation. The enclosed envelope 
for your reply requires no postage. I f  we can furnish you information at 
any time, please le t  us know.
Very tru ly  yours,
A. E. Hinrichs
Acting Commissioner of Labor S ta tis t ic s
Enc.
Name of company or employers' association  signing the agreement
( i f  more than one employer, please l i s t  on reverse side)
Number of companies covered by agreement / S ?  -
Number of union members working under terms of agreement_
Number of non-members working under terms of agreement
Branches of trade covered (& )  f  * - A U S
expiration / /  ^— __________________________Date of
Please check here i f  you wish the agreement —
Returned________________________  Kept confidential________________
I f  you cannot send a copy of your new agreement, please note (on the 
reverse side o f th is le tte r )  any changes from your previous agreement.
(10181)
